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There are certain legal trends that strongly support the use of pre-employment 
assessment to demonstrate to the world and the courts that the employer has taken 
appropriate steps to protect it’s customers and coworkers. 

Employers are dealing with an ever-increasing number of negligent hiring lawsuits 
that seek redress for crimes committed by their own employees. Those crimes range 
from the homicide of a customer and an assault on his family in his own home 
by deliverymen employed by an auction house to assaults, rapes, and theft against 
co-workers as well as customers.

These lawsuits contend that an employer negligently placed an individual with dan-
gerous tendencies, which should have been uncovered by a reasonable investigation 
and assessment, into an employment situation where it was foreseeable that this 
individual posed a threat of injury to others. 

Employers cannot legally ask questions such as, “How frequently do you y into 
a psychotic rage?” However, they can reduce their legal exposure through the 
responsible and uniform use of valid pre-employment assessments.

Valid and reliable pre-employment assessments demonstrate a reasonable and 
necessary investigation of the applicant’s tendencies towards theft and/or violent 
crimes when they look at traits such as conscientiousness and ethics. 

Thus, along with background checks, pre-employment assessments offer one of the 
best ways in which to prove your due diligence in checking for antisocial tendencies 
in applicants.
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